
Determining the pros and cons of a career move.

Staying vs. Leaving Your Job Analysis

Sometimes employees pull the trigger to leave an organization too soon. 
Maybe it’s a bad day or a shiny new potential raise opportunity that 
causes the move. Many times, those same employees realize their original 
environment might have been better. This 90 day plan guides you to 
evaluate a personalized variety of career factors that should be part of 
your “stay or go” decision. By looking at what works and doesn’t work 
in your current environment, you’ll be more confident in your ability to 
determine if a new opportunity is truly better – or just a shiny new object.

OUTCOMES: 
Ranking and rating your specific career criteria 
(personalized for you)

Evaluation process to compare your current  
employer value vs. future new opportunities

Guidance on how to make a smooth transition 
once it is time to move on

What to Expect
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CPL Deliverables

Get started today. Call 303-917-8704 or email 
kgiffin@corporatepathleadership.com.

90 Day Improvement Plan

Six (6) personalized career planning 
sessions

Career criteria ranking report

Current employer rating report

New employer rating report  
template
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Client Time Commitments
Attending six (6) 1-hour career 
planning sessions

3-4 hours of background career 
evaluation homework
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Determine career 
priorities

Determine current
environment rating

Rate new, outside 
opportunities (vs. current)

FOCUS: 
career

priorities
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